
 

2025 YEAR IN REVIEW: A YEAR OF CONSOLIDATION AND IMPACT 

 

1. OVERVIEW 

2025 was a year of deliberate growth, strategic partnerships, and deepened impact for Crecer 

Africa. We focused on strengthening our core initiatives, launching innovative learning 

programmes, and expanding our reach to empower more young Africans. Despite the year's 

challenges, we closed with strong momentum, particularly in digital skills development, career 

mentorship, and community engagement. 

This report highlights our key milestones, programmatic successes, and our vision as we step 

into 2026. 

2. KEY ACHIEVEMENTS AT A GLANCE 

• Digital Skills Revolution: Successfully launched the maiden Youth Digital Branding 

and Creative Skills Programme (YDSP), a hybrid bootcamp bridging the digital skills 

gap. 

• Thought Leadership: Executed three impactful editions of the Youth Empowerment 

Webinar (YEW), featuring industry giants and achieving a 37% increase in attendance 

in Q2. 

• Career Pathways: Facilitated internships for young professionals at top-tier firms 

including Omaplex Law Firm, SPA Ajibade & Co, and DexterPro Limited. 

• Strategic Partnerships: Secured a pivotal venue partnership with American Corner 

Ikeja for our physical training sessions. 

https://omaplex.com.ng/
https://spaajibade.com/
https://dexterprolimited.com/
https://vibraniumvalley.com/american-corner-ikeja/
https://vibraniumvalley.com/american-corner-ikeja/


• Community Growth: Expanded our digital community and grew our volunteer 

network with active change-makers across local and international teams. 

3. PROGRAMME HIGHLIGHTS 

A. Youth Empowerment Webinar (YEW) Series 

Our flagship webinar series continued to be a premier platform for knowledge sharing. 

• Q1 Edition: Focused on brand management with Atinuke Babatunde. 

• Q2 Edition: Tackled mental resilience and career balance with Mr. Abiodun 

Oguntola and Mr. Onyekachi Okonkwo. 

• Q4 Edition (December): Explored "Thriving in the Digital Age" with Mr. Olalekan 

Adeeko (Microsoft MVP & AI Evangelist), providing cutting-edge insights into AI and 

future skills. 

B. Youth Digital Branding & Creative Skills Programme (YDSP) 

In December, we launched our most ambitious project yet—a hybrid training programme 

designed to equip creatives with the tools for economic independence. 

• Format: 4 days of intensive virtual training followed by a physical grand finale. 

• Impact: Participants learned personal branding, storytelling, and content monetization. 

• Outcome: Two outstanding participants received 3-month mentorship scholarships 

with our lead facilitator, Coach Harrison Tito. 

 

C. Internship & Work Exposure 

We continued to bridge the gap between education and employment. 

https://ng.linkedin.com/in/atinuke-ngozi-babatunde-6859153b
https://www.linkedin.com/in/abiodun-oluwadamilola-oguntola-5b298639a
https://www.linkedin.com/in/abiodun-oluwadamilola-oguntola-5b298639a
https://www.linkedin.com/in/onyekachi-okonkwo-15a16519a
https://www.linkedin.com/in/olalekan-adeeko/
https://www.linkedin.com/in/olalekan-adeeko/
https://www.instagram.com/coachharrisontito/?hl=en


• Our interns gained practical experience at leading organizations in the legal and 

corporate sectors. 

• All placements were successfully completed, with interns receiving certificates and 

valuable industry references. 

D. Blog Interview Series 

We maintained our commitment to intellectual growth through our Interview Series, featuring 

in-depth conversations with leaders like Dr. Folashade Adeyemo. These interviews serve as 

a repository of career wisdom for our community. 

4. COMMUNITY & PARTNERSHIPS 

Our impact is multiplied by the strength of our network. 

• Volunteers: Our work is powered by dedicated volunteers who drive our mission 

forward. 

• Partners: We are grateful for the support of American Corner Ikeja and our corporate 

internship partners who opened their doors to our beneficiaries. 

5. LOOKING AHEAD TO 2026 

Building on the strong foundation laid in 2025, our strategy for the coming year is bold and 

focused. 

• Programme Continuity: We will sustain and improve our core programmes (YEW, 

Internships, Blog Series) to reach wider audiences. 

• YDSP Expansion: The Digital Skills Programme will evolve into a major annual 

cohort to maximize resources and impact. 

https://uk.linkedin.com/in/folashade-adeyemo-7281b622
https://vibraniumvalley.com/american-corner-ikeja/


• Scholarship Fund: We are excited to formally launch the Crecer Scholarship Fund 

in early 2026 to support even more students. 

• New Partnerships: We are actively seeking new collaborations in the tech and creative 

sectors to create more opportunities for our community. 

6. A NOTE OF GRATITUDE 

We extend our deepest gratitude to our partners, volunteers, donors, and every young person 

who attended a session or shared our work. Your belief in the Crecer Africa vision fuels our 

resilience. 

As we step into 2026, we are energized to deepen our community impact, foster stronger 

collaborations, and expand the horizons of youth empowerment across the continent. 

Together, we are fostering change. 

Crecer Africa  

 


